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A crisis is looming. It’s a disaster of epic proportions that will fundamentally change the shape of our economy. It’s been 

there for Canadians and the policy makers on Parliament Hill to see, but we have yet to respond to it.   

Or at least, these are the implications of the conclusions of the controversial Miner report published in 2010, entitled 

“People Without Jobs – Jobs Without People”. The authors see a population shortage as the baby boomers leave the 

workforce as the cause of major concern for the Canadian economy: not only will fewer people be available to work, but 

the few that are left will need to support a continually aging population. Using Ontario Ministry of Finance data, the Miner 

report projects the shortfall in the availability of workers in Ontario “to rise to at least 200,000, and to as high as 1.8 million 

by 2031, depending on our levels of population growth.”1   

The report states that this problem is compounded by the fact that we are in short supply of a skilled labour force. The 

researchers find that Ontario does not come close to meeting the rate of post-secondary education graduates needed in 

order to respond to the emerging knowledge economy. The report concludes that unless proactive steps are taken now, 

Ontario will be in a position in which “there will be a lot of people without jobs, and simultaneously an even larger number 

of jobs without people”.2 

Thus the crisis looms. The disaster: massive unemployment compounded by a lack of skilled professionals leaving jobs 

without people. Canada in 2030 will be feeling the brunt of these trends, and so it is necessary to take drastic action to now 

counter this predicted future, the report concludes. Or is it? 

A TD Economics report entitled “Jobs in Canada: Where, What and For Whom?”, published in 2013, takes issue with a 

number of points raised in the Miner Report. The authors find fault with several foundational assumptions made in the 

Miner report, such as the idea that the age of retirement will continue to be 65 and all workers will exit the labour market 

permanently upon retirement. The report then presents statistics which debunk both the notion that Canada is currently 

facing an “imminent skills crisis” as well as the popular idea that the job market is headed for persistent economy-wide 

labour shortages over the long haul. The report notes that while they could not find evidence of a looming crisis, “Canada 

can do much better to improve the efficiency of its labour market.”3 The authors conclude that Canada does need to 

respond to under-the-surface longer-term shifts, but that governments, educators, employers and employees need to work 

together to develop policies that will continue to help Canada remain prosperous. 

So perhaps not a crisis after all. A necessary wake-up call to the general public, Canadian businesses and the government to 

start thinking long-term, past the next fiscal period and past the expiry date of the terms spent in Ottawa. A clear plea for 

Canada to consider itself in 2030, and begin planning.  

But why should Canadian employees care? From an individual perspective, fifteen years down the road is a long way off. 

Why care about what Canada looks like in 2030? 

Despite the research on demographic and labour force trends, the reports do not reveal any insights into the changing 

expectations and culture of the workforce. Essential individual skills and competencies are not addressed beyond vague 

references. Both reports advocate broader societal and policy-based solutions. Yet the fact remains, as demographics shift 

and power is relocated in the hands of the next generation, there will be changes in the workforce which affect primarily 

                                                             
1 Miner Report, “People Without Jobs – Jobs Without People: Ontario’s Labour Market Future”, February 2010, p. 5.  
2 Ibid., p. 22.  
3 Derek Burleton, Sonya Gulati, Connor McDonald and Sonny Scarfone, “Jobs in Canada: Where, What and For Whom?” TD Economics Reports, October 
22, 2013. 
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individuals. Some changes are already occurring. It’s generally acknowledged that it’s a tougher market in 2014 and the 

competition is fierce.  

And it’s only going to get fiercer. That’s why we want to explore Canada in 2030 from the perspective of a Canadian worker 

in this series of position papers. What kinds of jobs will be out there? What skills will be absolutely necessary to succeed in 

2030? What can you do right now to prepare for the future?  

Fifteen years from now may seem like the distant future. But if you don’t start planning now, changes will catch you 

unawares and opportunities will slip by without notice. And that’s a real crisis.  

Note:  This paper is first in a series that will consider success criteria for the Canadian worker in 2030. 

 

 

 


